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Complement of CIG-CIA as oft 

’ "'a.'Wijfe 


19h7 

19U8 

19h9 

1990 

1991 

Humber of recruiters can the road, and their stations, as oft 

— i n sec r iM'"^ ''' !" jpisr^B* ~ 

X9U8 1 part time 

1949 — 2, plus 1 part time 

19^0 — 2, plus 1 part time until Sept. *50 — 8 from Sept, to Deo 
1951 — 18 through May 

Contemplated growth of recruitment section to 30 June 1952 


Coverage of prospects ! by groups 


by individuals 

Percentages of placements by t ’’Front door” applicants 
as of 31 Dec. 19h9 

1955 Recruiters 

1951 

Other sources 

STATSPEC 

ASB any CIA employees overseas openly attached to the Agency? 

What cover is generally used? Defense, Navy, State, Army, commercial 
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No# employees on duty 

30 June 19U8 
t 31 Dec* 19ii8 

30 Jam 19U9 

31 Dec, 19h9 

30 June 1930 

31 Dec* 1950 

30 June 1951 

31 Dec* 1951 


Demand vs# Supply 


T/O vacancies ^Requisitions 

unfilled 
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Attr 



>ag 

0WD03I 


;e 3 
0016-1 


irargs r 

30 Jane 19^8 

31 Dec. 191*8 

30 June 191*9 

31 Deo. 191*9 


30 June 1990 

31 Dec. 1950 
30 June 1951 


31 Dec. 1951 


Reasons fey leaving on own accord . 

' 11 " family reasons ^can*t find people to care for children* etc#) 

to go with husbands to other: areas 
to enter private industry 

to work for other Federal Government agencies (fewer leaving for this reason 

in the last few months) 

to be married 
to continue education 
dissatisfaction with work here 

Women whose husbands are also employed by CIA and are sent abroad are 

prohibited by same CIA offices from working in the same area 
overseas* so they must resign in order to go with their husbands. 


Reasons for discharge 
medical 

unsuitability after training 

security v 

military furlough (discharged, but with fun reemployment rights after service) 
unsuitability after provisional period of employment 
general inefficiency 
misconduct 


Civil Service status of CIA employees — Because of the defense effort it has 
' " WS»K Since Biaiiember 1950 for any civil servant to attain status 

if he did not already hold it. Prior to that time, however* CIA employees 
could, in some cases* gain Civil Service status while in employment with this 
agency. Far security reasons the detailed Job descriptions often necessary 
were more often discouraged. Employees who had earned status on other jobs 
were able to retain it while on duty with CIA* however* 


Divisions of Personnel, and their functions 

Overt Personnel'"" ' ' ' T - 

Employee Relations 

Testing 

Placement 

Transactions and Records 


Covert Personnel 

fisployee Relations 
Placement 


transactions and Records 
Central Processing 
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Overseas 


s 


\ 
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Classification division mm 


25X1A 


Methods and 


Processing Division 



25X1 A 

Procurement Division — I 


25X1A 

Military Personnel Division 

Career Management Division 


Military Personnel 

HBers ,,n on" duty as of i 

31 Dee* m8 

19k9 

195 © 

1951 

To whom is application made for assignment to CIA? 


How are draft boards advised of eaployment of draftees by CIA? 

That is bandied through Selective Service national headquarters. 


Is there a limit on eu^loyment of draft age applicants? 

Sot on those who have not received a notice to report for physical 


Retired military personnel on duty who hadi 

i l) disability incurred in combat 
2) disability incurred in service but not in combat 
3 ) who are retired for other causes 

as oft 31 Bee* 19U8 

19h9 
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1951 
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In CIG what was Hayy*s contribution? 


Were they specialists, and in what field? 
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